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2015 WISCONSIN ACT 150

(Vetoedin Part)

AN ACT 1o repeal 230.16 (7m) (c), 230.1@), 230.19 (2), 230.19 (3), 230.28 (6), 230.31 (2) and 230.460(3);
renumber 230.19 (1)}to renumber and amend 230.01 (2), 230.16 (7), 230.25 (1m), 230.34 (L) 230.43 (1)
(a);toamend 62.13 (4) (d), 63.08 (1) (., 63.08 (1) (f) 2., 63.08 (1) (f) 3., 63.37, 63.39 (2m), 66.0509 (1), 230.04
(14),230.046 (2), 230.067), 230.08 (2) (c), 230.12 (1) (h), 230.13 (1) (a), 230.13 (3) (b), 230.15 (1), 230.15 (1m)
(c) 1., 230.16 (title), 230.16 (1) (a), 230.16 (2), 230.16 (3), 230.16 (4), 230.16 (5), 230.16 (6), 230.16 (7m) (b) 4.,
230.16(10), 230.16 (1), 230.17 (1), 230.17 (2), 230.18, 230.21 (1), 230.21 (2), 230.21 (3), 230.213, 230.24 (1),
230.24(2), 230.25 (1), 230.25 (1g), 230.25 (2) (a), 230.25 (2) (b), 230.25 (3) (a), 230.26 (2),(23®R36.28 (1)
(a),230.28 (1) (am), 230.28 (1) (c), 230.31 (1) (intro.), 230.32 (4), 230.34 (1) (am), 230.34 (2) (intro.), 230.34 (2)
(a),230.34 (2) (b), 230.35 (3) (d), 230.37 (1), 230.43 (1) (title), 230.43 (1) (b), 230.43,(@230.43 (1) (d), 230.43
(1) (e), 230.43 (5), 230.44 (1) (c), 230.44 (1) (e) and 321.65 (Hp(g)eate 20.865 (1) (dm), 20.928 (1f230.01
(2) (bm), 230.01 (2) (bp), 230.04 (13m), 230.04 (19), 230.05 (10), 230.06 (1) (m), 230.06 (4), 230.1238)15),

(6), 230.15 (7), 230.16 (Xpp), 230.25 (1m) (a) to (d), 230.25 (2) (am), 230.31 (3), 230.34 (1) (a) 1. to 9. and 230.445
of the statutes; artd affect 2015 Wsconsin Act 55sectiorf101 (5n) (a)2015 Wsconsin Act 55sectior9101(5n)
(b) and2015 Wisconsin Act 55sectior®101 (5n) (c)relating to: the state civil service and making an appropriation.

The people of the state of Wisconsin, represented in

senate and assembly, do enact as follows:

SecTioN 1. 20.005 (3) (schedule) of the statutes: at the appropriate place, insert the following amounts
for the purposes indicated:

2015-16 2016-17
20.865 Pogram supplements
(1) EMPLOYEE COMPENSATIONAND SUPPORT
(dm)  Discretionary merit compensationgr
gram GPR A -0- 6,000,000

SecTioN 2. 20.865 (1) (dm) of thetatutes is created  appropriations to state agencies for the cost of discretion
toread: ary merit compensation awards approved by the division

20.865(1) (dm) Discretionary merit compensation  of personnel management in the department of adminis
program. The amounts ithe schedule to supplement the trationunder s. 20.928 (1f).

* Section 9911, WIsconsINSTATUTES: Effective date of acts. “Every act and every portion of an act enacted by the legislature over thegy
partialveto which does not expressly prescribe the time when it taflees siiall take ééct on the day after its date of publication.”
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SecTioN 3. 20.928 (1f) of the statutes is created to
read:
20.928(1f) Each state agency head shaltify to the
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gradeon the list made under subd. 2. shall be added to the
certificationlist under s. 63.05 (1) (b). The numloér
personsadded to a certification list under tisisbdivision

administrator of the division of personnel management in may not exceed the number of persons initially certified
thedepartment of administration, at such time and in suchundersubd. 2.

manner as the administrator prescribes, the sum of

moneyneeded from the appropriations unde?2&365
(1) (dm) for the state agenty make lump sum discre
tionary merit compensation awards to its classified
employees.Upon receipt of the certifications together
with such additional informatioms the administrator
prescribesthe administrator shall determine #mr@ounts
required from the appropriation to supplement state
agencybudgets. The administrator may not approve an
agencyrequest for money frorthhe appropriation under
S.20.865 (1) (dm) for a discretionary merit award that
increasesn employes’ base compensation.

SecTION 4. 62.13(4) (d) of the statutes is amended
to read:

62.13(4) (d) The examination shall be free falf

SecTioN 8. 63.37 of the statutes is amendedead:

63.37 Board to keep a egister of eligibles. From
the returns or reports of the examinews, from the
examinationsnade by the board, the board shall prepare
andkeep a register farach grade or class of position in
the service of such cityof the persons whose general
averagestanding upon examinations for such grade or
classis not less than the minimum fixed by the rules of
suchboard, and who are otherwise eligible, and such per
sonsshall take rank upon the register as candidates in the
order of their relative excellence as determined by
examinationwithout reference to priority of time of
examination. The board shall impose no restrictions as
to age in case of veterans, and veterans andspeirses
shall be given preference points in accordance with s.

U.S. citizens over 18 and under 55 years of age, with 230.26(7) 63.08 (1) (fm)

properlimitations as to health and, subject to144.321,
111.322 and 11.335, arrest and conviction record. The
examination,including minimum training anéxpert

SecTioN 9. 63.39 (2m) of the statutés amended to
read:

63.39(2m) Notwithstanding s-230.16-(88.08 (1)

encerequirements, shall be job-related in compliance (fm), the board shall certify persons from the list of eligi

with appropriate validatiostandards and shall be subject

bles without adding preference points to their grades.

to the approval of the board and may include tests of After the certification under sul§l) or (2), the board

manualskill and physical strength. All relevant experi
ence,whether paid or unpaighall satisfy experience
requirements.The board shall control examinaticarsd

shalladd to the certification list any veteran or vetegan’
spousavhose grade, plus the points to which the veteran

or spouse is entitlednder s.-230.126-(83.08 (1) (fm)

may designate and change examiners, who may or mayis equal to or higher than the lowest grade on the list of

not be otherwise in the ditial service of the cityand
whosecompensation shatle fixed by the board and paid

eligibles.
SecTioN 10. 66.0509 (1) of the statutes is amended

by the city Veterans and their spouses shall be given to read:

preferencepoints in accordance with-s.-230.16 §8)08
(1) (fm).

SecTion 5. 63.08 (1) (f) 1. of the statutes is amended
to read:

63.08(1) (f) 1. The commission may not impose any
restrictionas to age on any veteran who is applying er eli
gible for a position under this section. Téemmission

66.0509(1) Any city or village may proceed under
s.61.34 (1), 62.1 (5) or 66.0101 to establish a civil ser
vice system of selection, tenure and status, and the system
may be made applicable to all municipal personnel
exceptthechief executive and members of the governing
body, members of boardand commissions including
electionofficials, employees subject to s. 62.13, mem

shallgive preference points to veterans and their spousesersof the judiciary and supervisors. Any town may

unders.-230.16-(7par (fm), except as providednder
subd.2.

SecTioN 6. 63.08 (1) (f) 2. of the statutes is amended
to read:

63.08(1) (f) 2. Notwithstanding-s230.16 (7)par
(fm), persons shall be certified from the eligible list under

establisha civil service system under tlsigbsection. For
veteranghere shall be no restrictions as to age\ater
ansand their spouses shall be given preference points in
accordancevith s.-230.16-(7$3.08 (1) (fm) The system
may also include unifornprovisions in respect to attend
ance leave regulations, compensation and payrolls for all

s.63.05 (1) (b) without adding any preference points to personneincluded in the systemThe governing body of

any persons grade.

SecTION 7. 63.08 (1) (f) 3. of the statutes is amended
to read:

63.08(1) (f) 3. After the certification under subd. 2.,
any veteran or veterag'spouse whose grade, pthe
pointsto which theveteran or spouse is entitled under s.

230.16(7) par (fm), is equal to or higher than the lowest

any city, village or town establishing a civil service sys
temunder this section magxempt from the system the
librariansand assistants subject to s. 43.09 (1).
SecTioN 11. 230.01 (2) of the statutes is renumbered
230.01(2) (a) and amended to read:
230.01(2) (a) It is the policy of the state and the
responsibilityof the director and the administrator to
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maintaina system of personnel management which fills
positionsin the classified service through methods which
apply the meritprinciple, with adequate civil service
safeguards.

(b) Itis the policy of this state to provide for equal
employmentopportunity by ensuring that glersonnel
actions including hire, tenure tgrm,and condition or
privilege of employment be baseaxh the ability to per
form the duties ancesponsibilities assigned to the partic
ular position without regard to age, race, creed or
religion, color, disability sex, national origirancestry
sexualorientation,or political afiliation.

(c) It is thepolicy of this state to take famative
actionwhich is not in conflict with other provisions of
this chapter

(d) ltis the policy of thestate to ensure its employees
opportunitiesfor satisfying careers and fair treatment
basedon the value of each employea&ervices.

(e) ltis thepolicy of this state to encourage disclosure
of information under subch. Il and to ensure that any
employeeemployed by a governmental unit is protected
from retaliatory action for disclosing information under
subch.lll.

(f) Itis the policy of thistate to correct pay inequities
basedon gender or race ihe state civil service system.

SecTioN 12.230.01 (2) (bm) of the statutes is created
to read:

230.01(2) (bm) It is the policy of this state to recruit,

select,and promote employees based on their relative
skills, abilities, competencies, and knowledge, including 20
usingopen processes to consider qualified applicants for

initial employment.

SecTioN 13. 230.01 (2) (bp) of the statutescieated
to read:

230.01(2) (bp) It is the policy of this state to retain
employee®n the basis of the adequaaiytheir perfor

manceto correct inadequate performance when possible
and appropriate, and to separate from state service

employeesvhose performance ametrsonal conduct is
inadequateunsuitable, or inferior

SecTioN 14. 230.04 (13m) of the statutes is created
to read:

230.04(13m) The administrator shall establish stan
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230.04(14) FheExcept as provided in s. 230.445, the
administratoshallestablish, by rule, the scope and mini
mumrequirements of a state employee grievance proce
durerelating to conditions of employment.

SecTioN 16. 230.04 (19) of the statutéscreated to
read:

230.04(19) The administrator shall develgnd
implementa discretionary merit awarngrogram to dis
tribute money under s. 20.928 (1f) to agencies for the pur
poseof providing lump sum monetary awards to classi
fied employeeswhose job performance has exceeded
agencyexpectations.

SecTion 16m. 230.046 (2) of the statutes is amended
toread:

230.046(2) SUPERVISORY TRAINING. After initial
appointmento a supervisory position, eaappointing
authorityshall ensure that each classified service super
visor successfully completes a supervisory development
program.-A-waiver-of any part-of the iongugri

tion-of the-development-programlhe program shall

includesuch subjects as state personnel poliggsy-
ance handling, discipline, performance evaluation,
understandinghe concerns of state employees with-chil
dren,the supervisds role in managemeiind the con
cept of the total quality leadership processcluding
quality improvement through participatory manage
ment.

SecTion 17. 230.05 (7) of the statutess afected by
15Wisconsin Act 55is amended to read:

230.057) The director shall use techniques anal
ceduresdesigned to certify eligible applicants to any
vacantpermanent position within-43 days after the fil
ing of an appropriate request by an appointing authority

SecTioN 17m. 230.05 (10) of the statutes is created
to read:

230.05(10) The director shall establish standards for
whatconstitutes a serious violation of the code of ethics
for purposes of s. 230.34 (1) (a) 9.

SecTion 18. 230.06 (1) (m) of thetatutes is created
toread:

230.06(1) (m) Prepare a progressive discipline plan

dardsfor progressive discipline plans to be prepared by Which complies with the standards established by the

all agencies and applied &l employees in the classified
service. The standards shall address progressive-disci
pline for personal conduct and work performance that is
inadequate, unsuitable, or inferidrhe standards estab
lished under this subsection shalllow an appointing
authorityto accelerate progressive discipline if the inade
guacy,unsuitability or inferiority of the personal conduct
or work performance for which an employee is being dis
ciplinedis severe.

SecTioN 15. 230.04 (14) of the statutemsaffected
by 2015 Wisconsin Act 55is amended to read:

administratounder s. 230.04 (13m).

SecTioN 19. 230.06(4) of the statutes is created to
read:

230.06(4) An appointing authority shall maintain
permanentlyan employee’ disciplinary records ithe
employee’ypersonnel file. Unless otherwise ordebsd
acourt or during the grievance process under s. 230.445,
by the appointing authorifyadministrataror commis
sion, or unless otherwise agreed to in a settlement agree
ment,disciplinary records may not be removed from an
employees personnel file.
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SecTioN 20. 230.08 (2) (c) of the statutes is amended
to read:

230.08(2) (c) The directqrassociate directpand
state historian of the historical society; and, withe
approvalof the boardf curators and the administragtor
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230.15(1m) (c) 1. Whenever a position is included
in the classified service under péa),the director may
waivethe requirement forompetitive-examinatiopro-
ceduresunder sub. (1) with respect to the positard
certify the incumbent employee for appointment to the

suchnumber of specialists as are required by the societypositionin accordance with subd. 2.

for specific research, writing, collectingy, editing proj
ectswhich for a limited period of time not to exceed 2
years renewable at the discretion of theard of curators
and the administrator for an additional 2-year period,
requirepersons with particular training or experience in
a specializeghase or field of histopyistorical research,
writing, collecting, or editing, and any persomghose
entire salary is paidrom funds reappropriated to the
societyby s. 20.245 (1) (r) wherecmmpetitive-examina
tion processs impractical.

SecTioN 21. 230.12 (1) (h) of the statutes is amended
to read:

230.12(1) (h) Other pay benefits, and working cen
ditions. The compensation plan may include other provi
sionsrelating to paybenefits, and working conditions

SecTioN 27. 230.15(6) of the statutes is created to
read:

230.15(6) Annually, each appointing authorighall
submita report to the director and the administrator-indi
catingthe number of days it took to make affieofof
employmentfor a vacant position after receiving from
thedirector a list of names of individual¢gho are certi
fied for appointment to the position.

SecTioN 28. 230.15(7) of the statutes is created to
read:

230.15(7) An appointing authority may not maka
offer of employmentto any individual who currently
holds a position unless the appointing authority has
reviewedthe personnel file of the individual.

SecTioN 29. 230.16 (title) of the statutes is amended

thatshall supersede-the provisions-of the civil service andto read:

otherapplicable-statutes-and-rules promulgated-by the
i | mini ]

SecTioN 22.230.13 (1) (a) of the statutes is amended
to read:

230.13(1) (a) -Examination-scores-and-rardisd
otherevaluationsEvaluationsof applicants, including
any examination scores and rankings

SecTioN 23. 230.13 (3) (b) of the statutes is amended
to read:

230.13(3) (b) The-directoradministratorand the
administratodirectormayprovide any agency with per
sonnelinformation relating to the hiring amdcruitment
processincluding specificallythe-examinatiorscores
andranks and other evaluations of applicants.

SecTION 24. 230.13 (3) (cof the statutes is created
to read:

230.13(3) (c) The administrator and the director
shallprovide an appointinguthority with access to the
personnefiles of any individual who currently holds a
positionwhom the appointing authority intends to make
anoffer of employment.

SecTioN 25. 230.15 (1) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.15(1) Subiject to the restriction under s. 230.143,
appointmentso, and promotions in, the classified service

230.16 (title) Applications and -examinations
selectionprocesses

SecTioN 30. 230.16 (1) (a) of thetatutes, as fafcted
by 2015 Wsconsin Act 55is amended to read:

230.16(1) (a) The director shall require persons
applying for admission-to-any-examination-undbis
subchapteor-under-the rules-of the direcmposition in
the classifiedserviceto file an application and resume
with the bureau-areasonaliee prior-to-the proposed
examination

SecTioN 31. 230.16 (1) (ap) of the statutescigated
to read:

230.16(1) (ap) 1. Except as providedsnbd. 2., the
director may not request a person applying for a position
in the civil service, on an application or otherwise, te sup
ply information regardinghe conviction record of the
applicant,or otherwise inquire into or consider the €on
viction record of theapplicant before the applicant has
beencertified for the position. This paragraph does
prohibit the director from notifying an applicant for a
positionin the civil servicehat, by law or policya partie
ular conviction recordnay disqualify an applicant from
employmenin a particular position.

2. If a particular conviction record disqualifieppli
cantsfor a certain position in the state civil service, the

shallbe made only according to merit and fitness, which directormay request a person applying for the position to
shallbe ascertained so far as practicable by competitivesupply information regarding theonviction record of

inatiorprocedures The director may waive com

petitive examinatiorproceduresor appointmentsnade
undersubs. (1m) and (2) and shall waive competitive

examinationproceduredor appointments made under
sub.(2m).

SecTioN 26. 230.15 (1m) (c) 1. of the statutes, as
affectedby 2015 Wsconsin Act 55is amended toead:

the applicant, or otherwisiquire into or consider the
convictionrecord of the applicant, to determine whether
theapplicants conviction record disqualifiggm or her
for the position before the applicant is certified for the
position.

SecTioN 32. 230.16 (2) of the statutess afected by
2015Wisconsin Act 55is amended to read:
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230.16(2) Competitiveexaminationd he selection SecTioN 37.230.16 (7) of the statutes is renumbered
procesdor a position in the civil servicghall be free and  63.08(1) (fm), and 63.08 (1) (fm) 1. (intro.) and 2., as
opento all applicants who have fulfilled thpgeliminary renumberedare amended to read:
requirements stated in the —examinatiorposition 63.08(1) (fm) 1. (intro.) A preference shall be given
announcementTo assure that all applicants have a fair to those veterans and to those spouses of veterans speci
opportunityto compete,-examinatiom®mpetitive pre fied in-subdssubd.1.te-6.a. to f.who gain eligibility on
ceduresshall be-held-atsuch-times-and-places-ahidn  any competitive employment register and who rotut
judgmentof-the-directgrscheduled in a manner tlabst  currentlyhold a permanent appointment or have manda
nearlymeet the convenience of applicaatsl needs of  tory restoratiorrights to a permanent appointment to any

theservice, as determined by the director position. A preference means the following:
SecTion 33. 230.16 (3) of the statutess afected by 2. An applicant who is certified for a position after
2015Wisconsin Act 55is amended to read: receivinga preference under p4a)4.,5.or 6.subd. 1.

230.16(3) The director may appoint boards of { e orfand who is appointed to that position may not

examinerevaluatorf at least 2 persons, onewdfiich obtaina preference under p&a) 4., 5.-or 6subd. 1. d.,
is selected by the bureand one of which is a representa ¢ _or £, for any other civil service posmon for which the

tive of the appointing authorityor the purpose of cen applicantsubsequently applies.

ducting oral -examinationgvaluationsas apart of the SecTion 38. 230.16(7m) (b) 4. of the statutes is
examinatiorhiring procedure for certain positiongill amendedo read:
boardmembersevaluatorsshall be well-qualified and 230.16(7m) (b) 4. -The examinatiohheappointing

impartial. All questions asked and answerade inany 5, thorityhas not extended intervievar the positioris

examination-of applicants oral evaluationshall be a written,_nonessay_examination that is-scored_by a
recordecand made a part of th%reeerd&eith%applmantsmaehmeor filled the position at the time the application

applicant'srecords is received
SecTION 34. 230.16 (4) of the statutes is amentizd SecTion 39. 230.16 (7m) (c) of the statutes, as

read: affectedby 2015 Wisconsin Act 55is repealed.

incItzj(i)rilfsrrsi“;l)imtf\rLI trainin andstm#r;teﬂ tlfilre Secrion 40. 230.16 (9) of the statutess afected by
9 9 P d 2015Wisconsin Act 55is repealed.

ments,for posmqns n th? classified .serwce'sha.ll be job- SecTioN 41. 230.16(10) of the statutes is amended
relatedin compliance with appropriate validation stan to read:

dards and shall be subject to the approval of the .

administratodirector All relevant experiencayhether taksr?todt?étg)nti\;i/%r::ﬁtsr?;r?ztiz g(raergszuf?:msgzlilni?\eg
aid or unpaid, shall satisfy experience requirements. >

P P y exp d anyknowledge of the nature or content-of themina

SecTioN 35. 230.16 (5) of the statutess afected by ) 2 d i th lecti
2015Wisconsin Act 55is amended to read: tions competitive procedures in the selection prodests
is not available to every applicant.

230.16(5) In the interest of sound personnel manage
ment, consideration of applicantand service tagen SECTION 42. 230.16 (1) of the statutes, afected
by 2015 Wsconsin Act 55is amended to read:

cies,the director may set a standard for proceeding to
f-examinations,-includin
subsequergteps in-an-examinatidhe selection process 230.16(11) Records o ga

providedthat all applicants are fairly treated and due transcriptorrecorded-tape-airal-examinations,-given
noticehas been glvenJh%standaF&mayJa%aLepabové'ﬂdem"S%HbehaP‘@M$ha” be retained faat

leastone year Inspection of such records shall be regu
examination. The director shall utilize appropriate seien latedby rules of the director
tific techniquesand procedures in administering the SecTioN 43. 230.17 (1) of the statutess afected by
selectionprocess, in rating the results -of examinations 2015Wisconsin Act 55is amended to read:

any evaluations used in the selection process] in 230.171) The director shall provide by rule, the €on

determiningthe relative ratings of the competitors. ditions, not otherwise provided by lawnder which an
SecTion 36. 230.16 (6) of the statutess afected by ~ applicanteligible may be refused-examination-or-reex

2015Wisconsin Act 55is amended to read: amination,or-an—eligiblerefusedertification. These

230.16(6) If any applicant is unable to complete the conditionsshall be basedn suficient reason and shall
examinationan evaluation that is usdd the selection reflectsound technical personnel management practices
processn the form presentei the applicant due to adis ~ andthose standards of conduggportmentand charac
ability, the bureau shafirovide-areadean-appropriate  ter necessary and demanded to the ordefigient, and
placeto-take-theexamination-or-other-similar-prerequi  justoperation of the state service.
sites necessary accommodatiotts ensure equality of SecTIoN 44, 230.17 (2) of the statutess afected by
opportunityin the-examinatioselection process 2015Wisconsin Act 55is amended to read:
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230.17(2) If the director refuses-to-examine-an-appli
cant,or-after an-examinatiado certify an eligible, as pro

vided in this section, the directoif requested by the
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that due notice habeen given and proper competitive
standard$iave been maintained.
SecTion 51. 230.21 (3) of the statutess afected by

applicantso rejected within 10 days of the date of receipt 2015Wisconsin Act 55is amended to read:

of the notice of rejection, shall give the applicant a full
andexplicit statemenof the exact cause of such refusal
to-examine-otto certify Applicants may appeal to the
commissionthe decision of the directdo refuse to
examineor certify under s. 230.44 (1) (a). Upon request
of an applicant or an eligible foravil service position
who has a disabilitythe department of health services
shallobtain from the director a detailed description of all
dutiesentailed by sucposition and shall determine and
reportits findings to the directpas to the ability of the
applicantor eligible, to perform the duties of sugbst
tion. Such findings shall be conclusive as to the qualifi
cationsof any applicant, or eligible, sexamined. A
noticeof rejection shall notify an applicaat eligible of
his or her rights under this subsection.

SecTioN 45. 230.18 of the statutes, adeatted by
2015Wisconsin Act 55is amended to read:

230.18 Discrimination pr ohibited. No question in
anyform of application or in any-examinati@valuation
usedin the hiring procesmay be so framed as #éticit
informationconcerning the partisan political or religious
opinionsor afiliations of any applicant nor may any
inquiry be made concerning such opinions ifiafions
and all disclosures thereof shall hl#scountenanced

exceptthat the director may evaluate the competence and

impartiality of applicantsfor positions such as clinical
chaplainin a state institutional program. M@crimina
tions may beexercised in the recruitment, application,
examinatioror hiring process against or in favor of any
personbecause of the perserpolitical or religious opin
ionsor afiliations or because of age, sex, disahiliace,
color, sexual orientation, national origilor ancestry
exceptas otherwise provided.

SecTioN 46. 230.19 (1) of the statutess afected by
2015Wisconsin Act 55is renumbered 230.19.

SecTION 47.230.19 (2) of the statutess afected by
2015Wisconsin Act 55is repealed.

SecTioN 48. 230.19 (3) of the statutes is repealed.

SecTioN 49. 230.21 (1) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.21(1) Subjecto s. 230.275, the director may

meettheneeds of the service, establish separate recruit lished for other employment.

ment;examinatiomand certification procedures fol -
ing positions in unskilled labor and service classes.

SecTioN 50. 230.21 (2) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.21(2) The director may designate classifications
in which applicants are in critically short supply and may
developsuch recruitment,-examinati@mdcertification
processeas will provide agencies with prompt certifica
tion when qualified applicants can be found, provided

230.21(3) The director shall designate classifica
tionsin prison industries in the department of corrections
ascritical positions requiring expeditious hiring and shall
developsuch recruitment,-examinati@mdcertification
processess will provide the department with prompt
certificationwhen qualified applicants can be found,-pro
videdthat due notice has been given and proper competi
tive standards have been maintained.

SecTioN 52. 230.213 of the statutes, adeated by
2015Wisconsin Act 55is amended to read:

230.213Affirmative action pr ocedures for correc-
tions positions. The director mgyto meetaffirmative
actionobjectives, establish such recruitmestamina
tion and certification procedures for positions in the
departmenbf correctionsas will enable the department
of corrections to increase the number of employees of a
specifiedgender or a specifig@cial or ethnic group in
thosepositions. Thealirector shall design the procedures
to obtain a work force in the departmentoofrrections
that reflects the relevant labor poollhe director may
determineherelevant labor pool from the population of
the state or of a particular geographic area of the state,
whicheveris more appropriate for achieving thérafa-
tive action objective.

SecTion 53. 230.24 (1) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.24(1) The administrator may by rule develop a
careerexecutive program that emphasizes excellence in
administrative skills in order to provide agenoigth a
pool of highly qualified executive candidates, to provide
outstandingadministrative employees broad opportu
nity for career advancemerénd to provide forthe
mobility of such employees among thgencies and units
of stategovernment for the most advantageous use of
their managerial and administrative skills.o &iccom
plish the purpose of this program, ttigector may pre
vide policies and standards for recruitment,-examination,
probation, employmentregister control, certification,
transfer,promotion,and reemployment, and the director
may provide policies and standards for classification and
salaryadministration, separate from procedures estab
The administrator shall
determinethe positions which may be filled from career
executiveemployment registers.

SecTioN 54m. 230.24 (2) of thestatutes is amended
toread:

230.24(2) -A-vacancy-in-a-career-executive-position
maybefilled-threughAn appointing authority shall fill
avacancy in a career executive position usingopen
competitive examination,—a—competitive—promeotional
examinatioror-by restricting-competition-to-employees
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. . . . hi d
maintaina-highly competent work force-in-career-execu
tive-positionsprocesswith due consideration given to
affirmative action. -The-appointing-authority shall-eon
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(d) The3 highest ranked individuals each of whom
is an unremarried spouse of a veteran who died of a
service—connectedisability.

SecTioN 59. 230.25 (2) (a) of thetatutes, as ffcted

siderthe-guidelines-under-s.-230.19-when-deciding how by 2015 Wsconsin Act 55is amended to read:

to-filla-vacancy-under-this paragraph.

SecTIoN 55. 230.25 (1) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.25(1) Appointing authorities shall give written
noticeto the director ofny vacancy to be filled in any
positionin the classified serviceThe director shall cer
tify, under this subchapter and the rubéshe directar
from the register of eligibles appropriate for the kind and

230.25(2) (a) When certifying names #&ppointing
authoritiesunder this section, thdirector shall specify
whetherthecertification includes qualifying veterans or
personsthe hiring of whom would serve fafative
action purposes, without divulging theames of those

individuals. -The-director-shall-not-disclose-any-appli
cant'stest score,with-or without the addition-of veterans

preferencepoints-under-s.-230.16-(7),-to-the-appointing

type of employment, the grade and class in which the authority.

positionis classified, any numbef names at the head
thereof. In determining the number of names to certify

the director shall use statistical methods and personnel

managemerprinciples that are designed to maximize the
numberof certified names that are appropriate for filling
the specific position vacancyJp to 2 personsonsidered

SecTion 60m. 230.25 (2) (am) of the statutes is
createdo read:

230.252) (am) Ifa veteran is included on a certifica
tion list and if the minimum qualifications and the skills,
abilities, competenciesand knowledge of the veteran
andany other applicant being interviewed for the posi

for appointment 3 times and not selected may be removedion are equal, the appointing authority shall give a-pref

from the register for each 3 appointments made.—Gertifi
cationunder this subsection-shall bade before grant
ing-any preference unders. 230.16 (7).

SecTioN 56m. 230.25 (1g) of thetatutes, as fafcted
by 2015 Wisconsin Act 55is amended to read:

230.2519) -For-every-position-to-be filled-by-promo
tion-from-a-promotional registethe director shall-after
After certifying names under sub. (1), the director shall
additionally certify the -namenamesof the 3highest
rankeddisabled-veterameteransavhose disability is at

erenceo the veteran for the position.

SecTioN 61. 230.25 (2) (b) of thetatutes, as f&fcted
by 2015 Wsconsin Act 55is amended to read:

230.25(2) (b) Unless otherwise provided in tisish
chapteror the rules of the directarppointments shall be
madeby appointing authorities to all positions in the €las
sified service from among those certified to them in
accordancewith this section. Appointments shdle
madewithin 80 30 days after the date of certification
unlessan exception is made by the directodf an

least70%70 percent and the 3 highest ranked individuals appointing authority does notnake an appointment
eachof whom is the spouse of a disabled veteran whosewithin 60 30 days after certification, he or she shall

disability is at least 70 percent
SecTioN 57m. 230.25 (1m) of the statutes is renum
bered230.25 (1m) (intro.) and amended to read:
230.25(1m) (intro.) After certifying namesinder
sub.(1), additional-namethe directorshall-be-certified
inrank-order of those who-with the combination-of veter

immediatelyreport in writing to the director the reasons
therefor. If the director determines that the failure to
makean appointmeris not justified under the merit sys
tem, the director shall issue an order directing that an
appointmenbe made.

SecTIoN 62. 230.25 (3) (a) of the statutes is amended

anspreference points-awarded under-s.-230.16 (7) andto read:

examinationscore-earn-a-total- score-equal-to-or-higher

thanthe lowest score-of thosmrtified-on-the basis-of

230.253) (a) Subject to paftb), the term oéligibil-
ity on -original-entrance-and-promotionalisters is 6

examinatioronly.—The number-of veterans-or spouses of monthsand thereafter the register expires but rhay
veteransaadded to-the list may hot-exceed-the number of reactivatedy the administrator for up to 3 years from the

namescertified-under-sub.(1pdditionally certify the

namesof all of the following:

SecTioN 57p. 230.25 (1m) (a) to (d) of the statutes
arecreated to read:

230.25(1m) (a) The 3 highest ranked veterans.

(b) The 3 highestanked disabled veterans who are
not certified under pai(a).

(c) The 3 highestanked individuals each of whom

dateof the establishment of the reglstﬁ%eepLaSJpFo
individu

alsier—remstatemenuséyeapsémd—thee@bnu%eﬁndl
vidualsforrestoration-is-3-years.

SecTioN 63. 230.26 (2) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.26(2) If there are wgent reasons for filling a
vacancyin any position irthe classified service and the

is an unremarried spouse of a veteran who was killed indirectoris unable to certify téhe appointing authority

action.

uponrequisition by the latten list of persons eligible for
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appointmentfrom anappropriate employment register
the appointing authority may nominaagerson to the

directorfor-noncompetitive-examinatiorf the nominee
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and who had previously obtained permanent status in
classin a supervisory or management position prior to the
transfer or reinstatement shall serve paobationary

is certified by the director as qualified, the nominee may periodin accordance with sub. (4).

be appointed provisionally to fill the vacancy until an
appointmentcan be made from a register established
after announcement of competitiofor the position,
exceptthat no provisional appointment may be continued
for more than 45 working days after the dateeastifica

tion from the registerSuccessive appointments may not

be made undethis subsection. This subsection does not

applyto a person appointed sgovacant position in the
classifiedservice under s. 230.275.

SecTiON 64. 230.26 (4) of the statutes is amentted
read:

230.26(4) Fringe benefits specifically authorized by
statuteswith the exception of deferrecbmpensation
plan participation under subch. VIl of ch. 40, worker
compensationunemploymentinsurance, group insur

SecTion 68m. 230.28 (1) (c) of the statutes, as
affectedby 2015 Wsconsin Act 55is amended teead:

230.281) (¢) Upon request by the appointing author
ity, the director may waive any portion -of théength
enedprobationary period but in no case before-a-6=month
one-yeaprobationary period has been served.

SecTioN 69. 230.28 (6) of the statutes is repealed.

Section 70. 230.31 (1)(intro.) of the statutes is
amendedo read:

230.31(2) (intro.) Any person who haweld a posi
tion and obtained permanent status in a class under the
civil service law and rules and who has separated from
the service before thefekctive date of this subsection ....
[LRB inserts datelwithout any delinquency or miscon
duct on his or her part but owing to reasons of economy

ance,retirement, and social security coverage, shall be or otherwise shall be granted the following consider

denied employees hired under this section. Such

employeesnay not be considered permanent employees

and do not qualify for tenure, vacation, paid holidays,

sick leave, performance awards, or the right to compete

in promotional-examinationgrocesses
SecTioN 65m. 230.28 (1) (a) of the statutes, as

affectedby 2015 Wsconsin Act 55is amended toead:
230.28(1) (a) All original and all promotional

appointmentso permanent, sessional and seasonat posi dateof this subsection ....

tions,with the exception of thogmositions designated as
supervisoror management under 41181, in the classi

ations:

SecTion 71. 230.31 (2) of the statutess afected by
2015Wisconsin Act 55is repealed.

SecTion 72. 230.31(3) of the statutes is created to
read:

230.31(3) Any person who has held a position and
obtainedpermanent status in class under the civil service
law and rules and who is laidfain orafter the ekctive
[LRB inserts date], is eligible
for reinstatement in a position having a comparable or
lower pay rate or range for which such person is qualified

fied service shall be for a probationary period-of-6-months for a 3-year period from the date of the ldyof

oneyear but the director at the request of the appointing

authorityand-in-accordance with-the rules relateereto
may extend any such period for a maximur3 b2 addi
tional months. Dismissal may be made at any tilunéng
such periods. Upon suclilismissal, the appointing
authorityshall report to the director amolthe employee
removed,the dismissal and the reason therefofhe
directormay removean employee during the employee’
probationaryperiod if the director finds, after giving
noticeand aropportunity to be heard, that such employee
wasappointed as a result of fraud or error

SecTioN 66m. 230.28 (1) (am) of the statutes is
amendedo read:

230.281) (am) All probationanyperiods for employ

SecTioN 72m. 230.32 (4) of the statutes, ageated
by 2015 Wsconsin Act 55is amended to read:

230.32(4) Any persorappointed to fill the position
of an employee on such military or civilian leave shall be
designateds a substitute or replacement employee and
upon the return and reemployment of the original
employeehe substitute employee shiadl transferred to
asimilar position with the same employing agency if one
is available, or ifnot, he or she shall be eligible for rein
statemenbr have the right afestoration in accordance
with this-subchapter-arttie rules of the directoihesta
tusof any person who iappointed to fill the place of an
employeeon military or civilian leaveinder this section
shallbe governed by the rules of the director pursuant

eesin superwsory or management positions are one yearthereto

fully —completed-asupervisory -development-program
unders.230.046(2)ut the director at the requesttioé
appointingauthority may extend any such period for a
maximum of 12 additional monthsHowevey persons

SecTioN 73. 230.34(1) (a) of the statutes is renum
bered230.34 (1) (a) (intro.) and amended to read:

230.34(1) (a) (intro.) An employee with permanent
statusin class or an employee who has served with the
stateas an assistant district attorneyaorassistant state
public defender for a continuous period of 12 months or
more may be removed, suspendedthout pay dis

whotransfer or are reinstated to supervisory or manage chargedreduced in base pagr demotecbnly for just

ment positions consistent with conditions unsid.(4)

cause. It is just cause to remove, suspend without, pay
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dischargereduce thdase pay of, or demote an employee
for work performance or personal conduct that is inade
guate, unsuitable, or inferigras determined byhe
appointingauthority but only after imposing progressive
discipline that complies with the administraterstan

dardsunder s. 230.04 (13m). It is just cause to remove,

suspendvithout pay dischage, reduce the base pay of,
or demote an employewithout imposing progressive
disciplinefor any of the following conduct:

SecTioN 74. 230.34 (1) (a) 1. to 9. of the statutes are
createdo read:

230.34(1) (a) 1. While on dutyharassing a person.

2. While on duty intentionally inflicting physical
harmon another person.

3. While on dutybeing intoxicated or under the influ

enceof a controlled substance, as defined in s. 961.01 (4),

or a controlled substance analog, as defined9%6%.01
(4m).

4. While on dutybeing in possession of a controlled
substanceas defined in s. 961.01 (4), or a controlled sub
stanceanalog, as defined in s. 961.01 (4m), without a pre
scription.

5. Falsifying records of the agency

6. Theft of agency property or services with intent to
deprive an agency of the property or services perma
nently, theft of currency of any value, felonious conduct
connectedwith the employes’ employment with the
agency, or intentional or negligent conduct by an

employeeahat causes substantial damage to agency prop

erty.

7. A conviction of an employee of a crime or other
offensesubijectto civil forfeiture, while on or dfduty, if
the conviction makes it impossible for the employee to
performthe duties that the employee performs for the
agency.

8. Misuse or abuse of agency propgirtgluding the
intentionaluse of the agency’equipment to download,
view, solicit, seek, displayor distribute pornographic
material.

9. A serious violation of the code of ethics established

by the director under s. 19.451(1(a), as determined by
the director

SectioN 75. 230.34 (1) (am) of the statutes is
amendedo read:

230.34(1) (am) If anemployee fails to report for
work as scheduled or to contact his or her supenser
appointingauthoritymay discipline the employee. If an
employedails to reporfor work as scheduled, or to con
tacthis or her supervisor for a minimum-ef-5-consecutive
3 working days during a calendar yetive appointing
authority shall consider the employeeposition aban
donedand may discipline the employee or treat the
employeeas having resigned his or her position. If the
appointingauthority decides to treat the position aban
donmentas a resignation, the appointing authority shall
notify the employee in writing that the employee is being
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treatedashaving efectively resigned as of the end of the
lastday worked.

SecTioN 75m. 230.34 (2) (intro.) of the statutes is
amendedo read:

230.34(2) (intro.) Employees with permanent status
in class in permanent, sessional aedsonal positions in
theclassified service and employees serving a probation
ary period in such positions after promotion or transfer
may be laid of because of a reduction in force due to a
stoppageor lack ofwork or funds or owing to material

changesn duties or cganlzatlomauLenl%atteLalLeng

SecTION 76. 230.34 (2) (a) of the statutes is amended
to read:

230.34(2) (a) -FheAn appointing authority shall
determinethe order of layof of such employees-may be

determmedaysemem&omnmanlv based on joperfor
anceor-a-combination-thereof or-lpther factorsand
thereafterm accordance with the rulesthie directoron
disciplinaryrecords, seniorityand ability
SecTioN 77.230.34 (2) (b) of thetatutes, as fafcted
by 2015 Wisconsin Act 55is amended to read:
230.34(2) (b) The director shall promulgatales
governinglayoffs and appeals therefrom and alternative
proceduresn lieu of layoff to include voluntary and

involuntary demotion-and-the-exercise-of-a-displacing
rightto-acomparable-orlower clasas well as the subse
guentemployee right of restoration eligibility for rein-
statement.

SecTioN 78. 230.35 (3) (d) of thetatutes, as fafcted
by 2015 Wsconsin Act 55is amended to read:

230.35(3) (d) Employees of the state are entitled to
reasonable paid leavesaifsence to compete in promo
tional examinations—and-interviewsvaluations The
administrator shall promulgate rules governing the
lengthsof time allowablédor such leaves, their frequency
andthe provisions for their use.

SecTioN 79. 230.37 (1) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.37(1) In cooperation with appointirauthorities
the administrator shall establishn employee perfer
mance evaluation program to provide a continuing
recordof employee development and, when applicable,
to serve as a basis for pertinent persoangbns._Under
the employee performance evaluation program estab
lished under this subsection, the administrator shall
requireeach appointing authority to conduct at least an
annual performance evaluation of eacbmployee
appointedby theappointing authority Similar evalua
tions shall be conducted during the probationary period
but may not infringe upon the authority of the appointing
authorityto retain or dismiss employedaring the pre
bationary period.

SecTion 80. 230.40 (3) of the statutes is repealed.
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SecTioN 81. 230.43 (1) (title) of the statutes is
amendedo read:

230.43 (1) (title) OesTRUcTON HIRING PROCESS;
OBSTRUCTIONOR FALSIFICATIONS OF EXAMINATIONS.

SecTioN 82. 230.43(1) (a) of the statutes is renum
bered230.43 (1) (intro.) and amended to read:

230.43(1) (intro.) Any person who-willfullyalone
or in cooperation with one or more persons,-defdats
any of the following is, for each f#nse, guilty of a mis
demeanor:

(am) WiIfully defeats deceives or obstructs any per
sonin respect of the rights efxaminatiorapplicationor
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with the rules of th@administrator in force at the time of
suchpayments.

SecTioN 88. 230.44 (1) (c) of the statutes is amended
toread:

230.44(1) (c) Demotion, layoff, suspension or dis
charge. If an employee has permanent status in class, or
anemployeehas served with the state as an assistant dis
trict attorney or an assistant state public defender for a
continuousperiodof 12 months or more, the employee
may appeal a demotion, layfpsuspension, dischge or
reductionin base pay to the commission as the final step
in the state employee grievanceprocequoeesestab

registrationunder this subchapter or any rules prescribed lishedunder s--230.04-(1£830.445if the appeal alleges

pursuanthereto--ar

SecTioN 83. 230.43 (1) (b) of the statutes is amended
to read:

230.43(1) (b) Who-willfully; Willfully or corruptly
falsely marks, grades, estimates, reports upon-the
examinatioran application or resumer, proper standing
of any person-examineglaluatedregisteredpr certt
fied, pursuant to this subchapter aids in so doing;-or

SecTioN 84. 230.43 (1) (c) of the statutes is amended
to read:

230.43(1) (c) Who-willfully Willfully or corruptly

makesany falserepresentations concerning the same, or

concerninghe-person-examined; an applicant.
SecTioN 85. 230.43 (1) (d) of the statutes is amended

to read:

230.43(1) (d) Who-willfully Willfully or corruptly
furnishesany person any special ggcret information for
the purpose of either improving or injuring the prospects
or chances of any persons-so-examieealuatedregis
tered,or certified, being appointed, employest, pro
moted;or.

thatthe decision was not based on just cause.

SecTioN 89. 230.44 (1) (e) of the statutes is amended
to read:

230.44(1) (e) Discretionary performance awds.
This subsection does not apply tecisions of an
appointing authority relating to discretionary perfor
manceawards under s. 230.12 (5) or under the discretion
ary merit award program established unde230.04
(19), including the evaluation methodology and results
usedto determine the award or the amount awarded.

SecTioN 90. 230.445 of the statutes is created to read:

230.445Grievance process for demotionsuspen
sion, discharge, layoff, or reduction in base pay (1)
In this section:

(a) “Adverseemployment decision” means a deci
sionto demote, laydf suspend without padischage, or
reducethe base pay of an employee.

(b) “Employee” means an employee who has
obtainedpermanent status in class or an employee who
hasserved with the state as assistant district attorney
or an assistant state public defender for a continuous

SecTioN 86. 230.43 (1) (e) of the statutes is amended periodof 12 months or more.

to read:

230.43(1) (e) Who-personatdersonateanyother
personor permits or aids iany manner any other person
to personate him or her in connectigith any-examina
tion, registration, applicatiorgr request to be-examined
evaluatedr registered;shall for eacHarise be guilty of
a-misdemeanor

SecTioN 87. 230.43 (5) of the statutess afected by
2015Wisconsin Act 55is amended to read:

230.43(5) Taxpavers suits. The right of any tax
payerto bring any action to restrain the payment of com
pensationto any person appointed to or holdiagy
office or place of employment in violation of this sub

(2) An employee may file a complaint under this-sec
tion concerning the application of a lawle, or policy to
an adverseemployment decision against the employee.
If an employee does not file a complaint or an appeal
an applicable deadline under sub. (3), the employee
waiveshis orher right to appeal the adverse employment
decisionunder this subchapter

(3) (a) 1. © commencehe grievance process for an
adverseemployment action, an employee shall file a
complaint with the employea’ appointing authority
challengingthe adverse employment decision agatimest
employeeno later than 14 days after the employee
becomesaware of, or should have become aware of, the

chaptershall not be limited or denied by reason of the fact decisionthat is the subject of the complaint.

thatthe ofice or place of employment has been classified
as, or determined to be, not subject_taccampetitive
examinationhiring processhowever any judgment or
injunctionin any such action shall be prospectbrdy,
andshall not dect payments alreadpade or due to such
personsvy theproper disbursing €iters, in accordance

2. An appointing authorityor his or her designee,
who receives a timely complaint under subd. 1. shal con
duct any investigation he or she considers necessary
meetwith with the employee iperson, and issue a deci
sion, in writing, not later than 14 days after the date of
which the appointing authorifyor his or her designee,
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receivedthe employee complaint. If the appointing
authoritydoes not issue a written decision within 15 days
afterreceiving the employeg’complaint, the employee
may appeal to the administrator under. ).

(b) 1. If an appointing authority does not find in favor
of the employee under p#a), the employee may appeal
theappointing authorityg decision by filing aomplaint
with the administratorThe employeenay not file a com
plaintunder this subdivision later than 14 days after the
date of the appointing authorigytecision.

2. If the administrator receives a timely complaint
undersubd. 1., the administrator shall review the eom
plaint and the appointing authorig/written decision,
andshall issue a decision, in writingg later than 30 days
after the date the employee filedcamplaint with the
administrator. If the administrator does not issue a writ
tendecision within 31 days afteeceiving the employ
ee'scomplaint, the employemay appeal to the commis
sionunder par(c).

(c) 1. An employee or an appointing authority may
appeala decision issued by the administrator urpar
(b) by filing an appealwith the commission. The
employeeor appointing authority may not file @ppeal
with the commission under this paragrdater than 14
daysafter receiving the administratedecision. Vithin
10 days of receiving an appeal, the commission shall
determinewhether all procedural requirements were
completedoroperly and in a timely mannelf a proce
duralrequirement was not met by the employee tef
appointingauthoritys appeal undethis paragraph was
not made in a timely mannehe commission shatlis
missthe appeal. If all of the procedural requirements

weremet, the commission shall hear the appeal under s:

230.44(4), excepthat the commission shall issue a deci

_:L’L_
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SecTioN 91. 321.65 (3) (g) of the statutes is amended
toread:

321.65(3) (g) \Weterans peferences.The right of a
personto reemployment under this subsection does not
entitle the person to retention, preferencedmplace
mentrights over any person who hassuperior claim
unders. 45.03 (4), 62.13 (4) (d$3.08 (1) (f)_or (fm)
63.37,63.39 (2m), 66.0509 (1), 230.15 (2m), 23016 (7)
or (7m), 230.21 (1m), 230.25, or 230.275.

SecTion 92. 2015 Wsconsin Act 55section9101
(5n) (a)is amended to read:

[2015Wisconsin Act 5pSection 9101 (5n) (a) limis
subsectionjagency” means-the board-of commissioners

eﬁpubhelands%edueauenamgmm%weanensﬂboard

sion;the department of safety and professional-services;
the state fairpark-board; the department-of tourismy
agencywithin theexecutive branch of state government,
otherthan the Board of Regents of the University\ls-
consinSystem and the technical college system board

SecTioN 93. 2015 Wsconsin Act 55section9101
(5n) (b) is amended to read:

[2015Wisconsin Act 5pSection 9101 (5nfb) The
By January 1, 2017, thdepartment ofadministration
shall consult with each agency and develop a fitan
assumingresponsibility for services relating tauman
resources, By January 1, 2017, the department of admin
istrationshall also consult with the board of commission
ers of public lands, the educational communications
board,the departmemnf financial institutions, the gev
ernmentaccountability board, the highe&ducational

appeais filed with the commission.

2. To ensure that the commission issues its decision
no later than 120 days after an appeal is filed under this
paragraphall of the following apply to a hearing before
thecommission for an appeal under this paragraph:

a. Theparties shall participate in a pre—hearing-con
ferenceno later than 2@ays after the filing of the appeal.
The commission shall set the date of tiearing at the
pre-hearingonference.

b. Discovery shall be completed no later thar&gs
afterthe appeal is filed.

¢. The commission shall rule on all motions no later
than30 days before the date of the hearing.

d. The commissiomay only grant an extension to a
deadlineprovided in thissubdivision for extraordinary
circumstancesThe commission may not grant an exten
sionbeyond the 120—day limit for issuing its decision.

e. Continuances of the hearing may be graotdg
in extraordinary circumstances, as determined by the
commission.

sionon the appeal no later than 120 days after the date thgdsboard. the state historical socigtye public service

commissionthe department of safety and professional
servicesthe state fair park board, and the department of
tourismand develom plan for assuming responsibility
for services related tpayroll, finance, budgetingyro-
curement,and information technologfor any-agency
theseagencies The department of administration shall
include in the eachplanwhich services would be pro
videdto each ageng¢which positions would bdeleted

or transferred, anthe number and type of positions and
associatedunding that would be providdd the depart
mentof administration.

SecTioN 93m. 2015Wisconsin Act 55sectior9101
(5n) (c) is amended to read:

[2015Wisconsin Act 55Section 9101 (5n) (c)rhe
secretaryof administration shalsubmit—a-plarplans
developedunder paragraph (b) to the joint committee on
financefor approval under section 13.10 of the statutes
no later than MarcH., 20162017, for implementation
beginningJuly 1,-2018017

SecTioN 94.Nonstatutory provisions.
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Vetoed
In Part

2015Wisconsin Act 150 -12 - 2015 Assembly Bill 373

(1) STruby OF CERTAIN ASPECTSOF THE STATE CIVIL (19g) of the statutes, thereation of section 230.25 (1m)
SERVICESYSTEM. (a) The administrator of the division of (a)to (d) and (2) (am) of the statutes, andréhimbering
personnemanagemerin the department of administra  andamendment of sections 230.16 (7) and 230.25 (1m)
tion and the director athe bureau of merit recruitment  of thestatutes first apply to a position that is posted on the
andselection in the department of administration shall effectivedate of this subsection.
jointly review all of the following: B (3) MANDATORY REVIEW OF PERSONNELFILE. The cre

1. Theclassifications for all positions in the classified  4ti0n of section 230.15 (7) of the statutes first applies to

§erviceof the state sgrvice. In rev_igwing the c_Iassifica anoffer of employment made dhe efective date of this
tions, they shall considahe feasibility of reducing the subsection

numberof classifications, as well as establishing a new (4) PROBATIONARY PERIODS. The treatment of section

systemof classification, in order to increase administra . )
tive efficiency and better meet the needs of the state civil 230.28 (_1) @), (am), and () Of_ the statutes first applies to
aprobationary period that begins on thieetive date of

service. ) :
2. The Wisconsin Human Resources Handbook, ~ tis subsection.
3. The compensation plan undsgction 230.12 (1) (5) STANDARDS FOR ADVERSE EMPLOYMENT ACTIONS
of the statutes. AGAINST EMPLOYEES. The treatment of section 230.34 (1)

4. The feasibility of requiring all agencies within the (&) and (am) ofthe statutes and the creation of section
executivebranch of state government, other than the 230.34(1) (a) 1. to9. of the statutes first apply to
Boardof Regentf the University of isconsin, to use  employeediscipline for conduct that occurs on thieef
electronicpersonnel files. tive date of this subsection.

5. The feasibility of requiring all agencies within the (6) GRIEVANCE PROCESSFOR ADVERSE EMPLOYMENT
executivebranch of state government, other than the acTions AGAINST EMPLOYEES. Thetreatment of section
Boardof Regentof the University of isconsin, to use  230.44(1) (c) of the statutes and the creation of section
auniform personnel evaluation system. 230.4450f thestatutes first apply to an adverse employ

(b) The administrator and directshall submit their  mentaction, as defined in section 230.445 (@) of the

findings under paragraph (a) no later than January 1, statutesas created by this act, takegainst an employee
2017,to the governoand to the chief clerk of each house 4, the efective date of this subsection.

of the legislature for distribution to the legislature under
section13.172 (2) of the statutesThe administrator shall
alsosubmit any requested changesghe compensation
plan under section 230.12 (bf the statutes that result
from the joint review under paragraph (a) 3. to the joint
committee on employment relations no later than

(7) REINSTATEMENT PRIVILEGES; SEPARATION FROM
THE CLASSIFIED SERVICE TO FILL AN ELECTIVE POSITION.
The treatment of section 230.40 (3) of the statutes first
appliesto a person who separates frtima classified ser
vice on the efiective date of this subsection.

Januaryl, 2017. SecTion 96.Effective dates. This acttakes dect on
SecTioN 95.Initial applicability . July 1, 2016, except as follows:
(1) INFORMATION ABOUT CONVICTION RECORD. The (1) SrupY OF THE STATE CIVIL SERVICESYSTEM. SEC-

creationof section 230.16 (1) (ap) of the statutes first TION94 (1) of this act takesfefct on the day after publiea

appliesto an application foemployment in the civil ser ~ tion.

vice submitted on the &dctive date of this subsection. (2) SHARED SERVICESPLANS. The treatment 2015
(2m) HIRING PREFERENCESFOR VETERANS AND WisconsinAct 55 sectiorf101 (5n) (a)(b), and (c) takes

SPOUSESOF VETERANS. The treatmendf section 230.25  effecton the day after publication.



http://docs-preview.legis.wisconsin.gov/document/acts/2015/55
http://docs-preview.legis.wisconsin.gov/document/acts/2015/55
http://docs-preview.legis.wisconsin.gov/document/acts/2015/55,%20s.%209101

